Course planning and design

Aims and intended learning outcomes

To practise planning courses that are accessible and relevant to learner groups of different types.

By the end of these activities, tutors will: 

· have increased their awareness of the factors that are fundamental to course planning

· have identified ways to take account of these in planning courses to suit specific learner groups

· have designed an appropriate scheme of work for a specific group of learners

· have identified areas for further Continuing professional development; and

· be aware of the support available to them to gain the training and qualifications necessary to work with specific learner groups.
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PowerPoint slide 2

Good course planning: what is it? 

Course planning is about getting the right resources (both people and objects) in the right place at the right time to do the right things with learners. What’s appropriate for one group may not be appropriate for another even though you may be teaching them the same subject or discipline. 
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Course design: what is it?

Course design is about choosing course content that will be appealing and relevant to your learners, and organising it so that learners can steadily build their knowledge, skills and insight.

The end product of course design is a scheme of work.
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Scheme of work

A scheme of work is a map of course content. It sets out in general terms, the ground that you and learners will be covering during the course, and the route that you will be taking to get to your destination. You can adjust it, as you discover more about your learners. 

Key elements:

· aims for entire course

· intended learning outcomes for the entire course

· an outline of the content of each session and the teaching/learning methods to be used

· an indication of how learners’ progress and achievement will be assessed; and

· an indication of the approaches you are likely to use to meet the needs of individual learners.
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Is your scheme of work fit for purpose?

· Is it pitched at an appropriate level?

· Are the aims realistic ones for the group you have chosen?

· Do the planned learning outcomes offer a coherent route towards an end goal? (Will learners be able to fulfil the course aims, if they achieve all the planned learning outcomes?)

· Are the suggested assessment methods appropriate?

· Does the scheme of work identify suitable alternatives to meet individual learner needs?

· Is the course content, as planned, likely to maintain learners’ appetite for further study?
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A special note for Sport and fitness tutors on widening participation

· Never work with learner groups you are not trained and/or qualified to work with.

· Your professional body can provide guidance and advice about the training and qualifications available in your specific discipline.  Consult them.

· If you are not a member of a professional body, it is in your own interests to consider joining one.

· Consult your manager or your staff development officer about the support available for you to undertake further professional training.

· If you are working with parents and children, you must have clearance to work with children.  You need Criminal Records Bureau (CRB) Enhanced Disclosure – valid for three years.

· The better qualified you are to work with specific groups of learners, the more you have to offer to employers.
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How will you assess progress?





What ground will the       course


cover?





What  facilities/


resources will you need?








Additional help 


needed?





Length of course?





Time of day?





Place?





How will you capture achievement?























 





 











 


  









